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Background:
· One-half of all births in P.R. occur to women in the workplace.  (This does not include births among spouses of covered employees)

· Approximately 5% of women of childbearing age in the workforce will have a baby in any given year.

· There are over 500,000 babies born prematurely every year.

· The annual societal economic costs of prematurely (medical, early intervention, special education, lost productivity) are $26 billion as estimated by the Institute of Medicine

· A large, self-insured employer may pay 15 times more for the infant costs alone for a premature baby vs. a healthy full-term delivery

· In addition, a large self-insured employer could have an additional $4,300 in lost productivity and disability days as a result of a preterm birth.

· Preconception and prenatal education may help women change their lifestyle, behaviors and attitude to increase the chances of a positive pregnancy outcome.

The Program:
· Healthy Babies, Healthy Business is a FREE, multi-dimensional education program for the workplace from the March of Dimes.  It focuses on the preconception and prenatal needs of a family planning for or experiencing a pregnancy.

· It contains six resources to help companies improve employee health.  Several of these resources are web-based, and several are print components.

· Companies can use these six resources in the following manner:

· Place the “My 9 Months” preconception/prenatal educational content on their intranet
· Inform their employees about marchofdimes.com and nacersano.org as resources for information beyond preconception and prenatal

· Inform their employees of the opportunity to ask specific questions of March of Dimes health information specialists via email.

· Provide as needed March of Dimes printed education materials

· Provide to the EAP program information about shareyourstory.org, for families of premature babies and March of Dimes bereavement materials to support families who may have had a negative outcome.

· In most organizations, the responsibility for implementing HBHB falls within Human Resources, Wellness, or Community Relations Department.  They will need some minimal assistance from IT to implement the “My 9 Months” which is a simple two-step process.

· Examples of companies currently using Healthy Babies, Healthy Business include CVS/Caremark, Kinko’s division of FedEx/Kinko’s, Alltel, and Ruby Tuesday.  These organizations place the intranet component of Healthy Babies, Healthy Business on the HR benefits or Wellness area of their intranet.

For more information or to implement the program, please contact:


Steve Abelman, Director, Worksite Wellness Programs
                                                March of Dimes National Office


Phone:    914-997-4226
sabelman@marchofdimes.com
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